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NJASA Files Suit Challenging Pension & Benefits 
Changes

On August 31, 2011, NJASA and a coalition of 
25 organizations representing public employees in 
New Jersey filed a lawsuit to halt implementation of 
portions of the recently enacted health and pension 
legislation, P.L. 2011, c. 78.

This class-action suit, filed on behalf of retired 
members who currently receive pensions and active 
members whose rights and benefits will be illegally 
impaired by the law, charges 17 violations of state 
and federal law, as well as violation of both the New 
Jersey State Constitution and the United States 
Constitution.

The new law, enacted in June 2011, makes dramatic 
changes to pension and health benefits for public 
school employees and other public workers. This law 
eliminates Cost-of-Living Adjustments for current 
and future retirees for the foreseeable future; allows 
a committee established by the State to unilaterally 
reduce pensions and make significant benefits 
changes; and increases pension and health benefit 
contributions for employees including those with 
fewer than 20 years of service to pay for medical 
benefits in retirement even though they have had a 
commitment to them prior to this new law. (See page 
9 for related article.) 

NJASA Initiates Comprehensive Anti-Bullying Training

Over 1,000 school leaders heard the concise message – “It can 
be a challenge to separate the true HIB cases from the occasional 
horseplay or bad behavior….school officials must make sure they 
stay in touch with parents in a positive way.”– delivered by NJASA 
Assistant Association Counsel Beth Finkelstein at six regional Anti-
Bullying Training sessions organized by NJASA in partnership with 
NJSBA and EIRC.  

Finkelstein and an impressive panel of presenters focused on the 
legal requirements, policy guidance and safe school bullying preven-
tion programs to maintain a culture of safe schools.

NJASA will be announcing additional training opportunities during 
the months ahead, including the availability of online training for 
all individuals required to receive training under the law. 

Discussions on out-of-school conduct that 
can constitute HIB caught the attention 
of the attendees.

From left, The Press of Atlantic City Education 
Writer Diane D’Amico interviews EIRC represen-
tative Mark Stanwood and NJASA Attorney Beth 
Finkelstein. 
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MISSION STATEMENT

The mission of NJASA, the unifying professional association of school leaders, is to ensure a superior statewide 
system of education by influencing and effecting educational policy, regulations and legislation; and by maximiz-
ing the capacity and effectiveness of school leaders through professional development programs and support services.

NJASA Today: Working to Advance Public 
Education

Individual commitment to a group effort - that is what makes a team work, a company work, a society 
work, a civilization work. ~Vince Lombardi, an American Football Coach

As I was preparing to write this message, I toyed with the idea of expanding the above quote to 
include the phrase “educational system.” This thought may have rattled Vince Lombardi because 
soon after the East Coast experienced an earthquake. 

I am sure these events are unrelated, however, my analytical process kicked in and I began to 
ponder where would society and civilization be without an educational system? The answer was 
simply – “No Where!”

Colleagues, this brings me to the point of my message. NJASA is a professional organization 
of chief education officers and school leaders who are dedicated, powerful advocates for public 
education. NJASA is an association not a local union shop. 

Over the years, thousands of administrators voluntarily have chosen membership in NJASA 
because it’s the smart choice for the advancement of public education. NJASA and its members 
have always had a strong stance in influencing the policy and direction of public education on 
both the state and national levels. Thumbs up to all of us! 

We realize life as we know it has changed and today’s economic times are difficult. However, 
the Association’s efforts to continue to influence and advance public education must remain as 
vigilant and proactive as ever.  So, let me tell you what NJASA is doing today!

•	 Re-engaging with NJDOE on several key aspects from the Common Core State Standards 
Initiative to the nomination of NJASA representation on the Excellent Educators for New 
Jersey Stakeholder Advisory Team;

•	 Developing Anti-Bullying Programs with NJSBA, EIRC and Rowan University to expand 
resources to assist our members in becoming better school leaders;

•	 Expanding the Association’s communications vehicles with the debut of Eyes on the NJ State 
Board of Education;

•	 Joining with CWA, Police and Firefighters, NJEA, NJPSA, NJASBO in legal action regarding 
the suspension of the Cost-of-Living Adjustments (COLA) from the June 2011 pension and 
benefits reforms; (See related articles on pages 1 & 9.)

•	 Continuing to influence members of the New Jersey Legislature and the Governor’s Office 
regarding the funding and delivery of public education; and

•	 Providing money-saving educational and training opportunities to hone the skills and 
techniques needed for consistently superior performances as leaders of public school districts.

On behalf of the school children of New Jersey, I want to commend the efforts of the NJASA 
members as they continue to work with the Association to advance public education. 

http://www.GetAccuScan.com
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Incoming President’s
Message

by Dr. Andrew Rinko
NJASA President 2011-2012

Colleagues,

In my 35+ years as a school leader, I have seen many changes and 
challenges. Like every one of my professional comrades, I’ve been 
quick to rush to the front lines in the battle for quality education. 
While American public schools are routinely under siege, we know 
that education is but one variable in a complex social equation. As 
such NJASA can serve as a valuable source of strength, consolation, 
and wisdom, when needed to help us navigate waters that are often 
unchartered and choppy.

More frequently than ever I am asked, “What will NJASA do for 
me?” or “What do I get for my dues?”

As the new President, one of my primary goals is for NJASA to 
be the strong “face” of New Jersey’s educational leaders. But that 
can only happen when we couple the commitment from the 
organization’s leadership with your involvement and voice. So what’s 
in it for you? 

	Network Opportunities:  For most people, creating professional 
	 relationships and joining a group allows you to have a sense of  
	 security and camaraderie. With the number of school districts  
	 and the diversity reflected in New Jersey, professional contacts  
	 are key resources.

	Professional Development:  So much is changing at such a 
	 rapid pace that high quality, purposeful PD is important to  
	 every one of our members. This year, I’ve encouraged all our  
	 Committee Chairs to be in the forefront of programs and ser- 
	 vices that pique your interest and address your needs. BUT we  
	 need you to support these committees, their meetings and their  
	 planned activities.

	Public Relations:  The web site has become a wonderful 
	 natural resource with a broad range of links to PR releases,  

 
 
	 policy statements, videos and general information from  
	 NJASA, the NJDOE and AASA.  All you have to do is visit  
	 www.njasa.net.  

	Legal Services:  For an organization of our size, our legal repre-
	 sentation is outstanding, timely and at a very low cost.

	Essential Member Services:  We maintain a host of partnerships 
	 offering an array of affordable services and solutions to help  
	 improve educational programming and resource management.   

To add to the face of NJASA, the Officers and Rich Bozza have been 
working hard to “make our presence felt” within the NJDOE and 
other professional organizations. In just the past few months, we 
have been able to seat representation on leadership teams working 
with PARCC as we ready ourselves for the roll-in of the Common 
Core State Standards; we have representation on the Advisory Task 
Force for Assessment and Evaluation; we have a new seat on the 
NJSBA Educational Foundation Board and the dialogue with the 
Commissioner and his advisory staff has been steadily improving.  
Albeit small steps, they are important steps.

I am eager (and humbled) to accept the responsibility for the 
challenges that we will face in the ensuing year. The Officers, former 
Presidents, Rich and the NJASA staff are incredibly helpful, but I 
know I can not do the job without your counsel and your guidance.  
I look forward to working together.

Sincerely,

Andy Rinko, Ed.D.
NJASA President 2011-2012

        The Legal Center 
Cherie L. Adams           1037 Raymond Boulevard, Suite 900 
Philip  E. Stern          Newark, NJ 07102 
Derlys M. Gutierrez         Phone (973) 735-2742 

  Perry L. Lattiboudere         Fax (973)735-2743 
        www.asgllaw.com w

w
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1515 Lower Ferry Road, Trenton, New Jersey 08628 - Tel: 609.883.7101 - Fax: 609.883.2694

http://www.NJASA.net


ON TARGET  •  Page 4

Meet the NJASA Allied Members
If you are looking for school necessities or services, etc., please check this partial listing, as well as in the Allied Members section of the NJASA 
website at www.njasa.net, for the names of those suppliers who are part of our organization.

Action Data Services
PAYROLL/ACCOUNTING--THE EXCLUSIVE 

PAYROLL/ACCOUNTING COMPANY
17 Sherwood Lane

Fairfield, NJ  07004
Cristina Giallorenzi

973-244-8989
cristinag@adspayroll.com

www.adspayroll.com

Architectural Window Manufacturing
ALUMINUM WINDOWS

359 Veterans Boulevard
Rutherford, NJ  07070

Kenneth Thompson
201-939-2200

kent@architecturalwindow.com
www.architecturalwindow.com

ASAH…serving private special education 
community since 1974

STATEWIDE NONPROFIT ASSOCIATION OF 
PRIVATE SPEC. ED. SCHOOLS

2125 Route 33
Hamilton Square, NJ  08690-1740

Gerard M. Thiers
609-890-1400
info@asah.org
www.asah.org

Becica Associates LLC
ARCHITECTS & ENGINEERS

500 Kings Highway South
Cherry Hill, NJ  08034

Ivan J. Becica
856-795-1180

ijbecica@becicaassociates.com
www.becica.com

Becker’s School Supplies
EARLY CHILDHOOD & ELEMENTARY SUPPLY 

FURNITURE & EQUIPMENT
1500 Melrose Highway
Pennsauken, NJ  08110

Joe Calamoneri
908-256-3268

joe.calamoneri@cjbinc.com
www.shopbecker.com

Brown & Brown
BENEFIT ADVISORS

430 Mountain Avenue, 4th Flr.
Murray Hill, NJ  07974

Lou Della Penna Jr.
908-665-2200

loujr@ldpconsulting.com
www.grinspec.com

Classworks
WEB-BASED INSTRUCTION FOR K-HS FOR RtI, 

SPED, OR TITLE 1
1735 North Brown Road, Ste 400

Lawrenceville, GA  30043
Peggy Luciani
856-685-6325

pluciani@classworks.com
www.classworks.com

Computer Resources LLC
INTEGRATED SIS, HOSTED/LOCAL 

SIMPLIFYING STUDENT DATA MGMT.
P.O. Box 60

Barrington, NH  03825
Fern D. Nault
888-665-4046

fdnault@cri-mms.com
www.cri-mms.com

Educators Insurance Services Inc.
NJEA & NJ SCHOOL ADMINISTRATORS 

GROUP DISABILITY INSURANCE
One Hovchild Plaza, 4000 Rte. 66, Ste. 144

Tinton Falls, NJ  07753
Charles E. Ray
732-918-2000

cray@educators-insurance.com
www.educators-insurance.com

ENTERASYS
VOICE, NETWORK INFRASTRUCTURE

& SECURITY SOLUTIONS
50 Minuteman Road
Andover, NJ  01810

Joe Gill
978-684-1425

jgill@enterasys.com
www.enterasys.com

Genesis Educational Services
WEB-BASED INTEGRATED SIS PROGRAM 

MADE IN NJ FOR NJ EDUCATORS
300 Buckelew Avenue, Suite 201

Jamesburg, NJ  08831
Rick Smith

732-521-7730
rsmith@genesisedu.com

www.genesisedu.com

Hampden Engineering Corporation
EDUCATIONAL TRAINING EQUIPMENT

99 Shaker Road
East Longmeadow, MA  01028

Michael J. Flynn
413-525-3981

sales@hampden.com
www.hampden.com

Houghton Mifflin Harcourt;
Specialized Curriculum Group

GREAT SOURCE, RIGBY, STECK-VAUGHN; 
OFFERING STANDARDS-BASED RESOURCES

9400 SouthPark Center Loop
Orlando, FL  32819
Dana MacWithey

732-207-4764
dana.macwithey@hmhpub.com

www.hmhpub.com

IntegraONE
NETWORKING-STORAGE-UNIFIED 

COMMUNICATIONS-SERVER-SOLUTIONS
7248 Tilghman St.

Allentown, PA  18106
Michelle Sterner
484-223-3480

msterner@integra1.net
www.integra1.net

Lightspeed Systems
PARTNERING WITH SCHOOLS TO ENSURE 

SAFE ONLINE LEARNING
1800 19th Street

Bakersfield, CA  93301
Michael Boggess
661-716-7600

michael@lightspeedsystems.com
www.lightspeedsystems.com

Lindabury, McCormick, Estabrook & Cooper
SCHOOL LAW/LABOR COUNSEL/

NEGOTIATIONS/SPECIAL EDUCATION
53 Cardinal Drive, P.O. Box 2369

Westfield, NJ  07091-2369
Anthony P. Sciarrillo

908-233-6800
edlawgroup@lindabury.com

www.lindabury.com

Metlife
FINANCIAL RESOURCES

581 Main Street, 6th Flr.
Woodbridge, NJ  07095

John Costello
856-802-0980

jacostello@metlife.com
www.metlife.com

Nickerson New Jersey Inc.
FURNITURE & EQUIPMENT FOR ALL YOUR 

EDUCATIONAL REQUIREMENTS
92 West Front Street
Keyport, NJ  07735
Stephanie A. Keller

732-721-0094
skeller@nickersonnj.com

www.nickersonnj.com

On-Tech E-Rate Services
FULL SERVICE E-RATE CONSULTING, 

INCLUDING FORMS & AUDITS
53 Elm Place

Red Bank, NJ  07701
Dan Riordan

732-530-5435
dan@on-tech.com
www.on-tech.com

Parker McCay PA
SCHOOL LAW/LABOR RELATIONS

3 Greentree Centre, 7001 Lincoln Drive W.
Marlton, NJ  08053
Stephen J. Mushinski

856-596-8900
smushinski@parkermccay.com

www.pmclaw.com

RFP Solutions Inc.
COMMUNICATIONS/

TELECOMMUNICATIONS
10-F Greenwood Avenue

Woodbury, NJ  08096-3345
Fred Palumbo
856-686-0888

fpalumbo@rfpnj.com
www.rfpnj.com

Tele-Measurements Inc.
NJ’s LEADING EDUCATIONAL AUDIO/VISUAL/

TECHNOLOGY DEALER
145 Main Avenue

Clifton, NJ  07014
Lauren Rutkowski

973-473-8822
lrutkowski@tele-measurements.com

www.tele-measurements.com

Tetra Tech Architects & Engineers
ARCHITECTURE/ENGINEERS/PLANNERS/

DESIGNERS
103 Main St/Forrestal Village, Suite 100

Princeton, NJ  08540-5754
Jodi Kulcsar

609-514-9333
jodi.kulcsar@tetratech.com

www.tetratechae.com

USA Architects
ARCHITECTURE/PLANNING/INTERIOR 

DESIGN/CONSTRUCTION ADMIN.
20 North Doughty Avenue

Somerville, NJ  08876-1812
Pete Campisano
908-722-2300

pcampisano@usaarchitects.com
www.usaarchitects.com
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NJASA 14th ANNUAL NEW SUPERINTENDENTS’ ACADEMY
2011-2012 SESSION INFORMATION

The NJASA New Superintendents’ Academy is designed to prepare new superintendents for success in their positions by orienting them to 
those relationships, practices and priorities that are critical to early and continued achievement of their goals.  It is also aimed at second-year 
superintendents who wish to expand upon the skills and experiences gained in their first year, as well as superintendents “new” to New Jersey.

Sign up for any or all of the following sessions; however, to get the most out of this NJASA-sponsored professional development opportu-
nity, you are encouraged to attend every session.  To assist you in doing so, the cost of registration for all sessions as a package has been deeply 
discounted over individual registration fees.  

The Academy will be comprised of six sessions during the 2011 - 2012 school year.  All sessions, except for the *October 24 session, will be held 
at NJASA Headquarters, located at 920 West State Street in Trenton, New Jersey. All sessions will run from approximately 9:00 am - 2:00 pm.

(Please print or type)

NAME_________________________________________   TITLE____________________________________________

DISTRICT______________________________________   COUNTY_________________________________________ 

ADDRESS_______________________________________ CITY_________________STATE_________ZIP_________                    

PHONE________________________ EXT._____ FAX__________________ E-MAIL____________________________

REGISTRATION FORM
All sessions, except for the October 24 session, will be held at NJASA Headquarters, located at 920 West State Street in Trenton,

New Jersey. All sessions will run from approximately 9:00 am - 2:00 pm.

Please check 3 below each session you will attend:

❑	 #1	October 6, 2011 – Leading the Leaders in Your
		  School Community

❑	 #2	October 24, 2011 – Strategic Thinking Drives the 
		  Integration of Resources:  Assigning Entitlement 
		  and Discretionary Resources to Meet Your Goals

❑	 #3	December 13, 2011 – What Does the Super-
		  intendent Need to Know About School Business 
		  Operations?  Asking the Right Questions

❑	 #4	January 10, 2012 – The Critical Work of the 
		  Superintendent:  Selection, Supervision and 
		  Evaluation

❑	 #5	February 9, 2012 – The Complexity and 
		  Challenges of Special Education Through the 
		  Lens of the Superintendent

❑	 #6	March 15, 2012 – It Is Always About Leadership:  
		  Superintendents Impact on Student Achievement

REGISTRATION FEES
❑	 ______ Individual Session(s) @ $195.00	 Total = $_______          
		              	            Or
❑	 All 6 Sessions Listed Above	 Total = $ 1000.00
		            	            Or
❑	 All Inclusive Bundle, which includes:	 *Total = $1495.00
	 	 -New Superintendents’ Academy (All 6 sessions - $1000 value)
		  -NJASA Legal Research Publication Subscription ($460 value)
		  -NJASA Legal Handbook ($145 value)
		  -NJASA Spring Conference Basic Registration ($349 value)

*A significant savings only available to Academy registrants!

Payment:  ❑  Check Enclosed   ❑  Voucher Enclosed    ❑  Bill District
Credit Card (please check one):  ❑  American Express    ❑  MasterCard   ❑  Visa

Credit Card #:_________________________________________________      Expiration Date:____________________

Signature of Cardholder:____________________________________________________________________________

CANCELLATIONS: Registrations cancelled within 48 hours of the session will result in a forfeiture of the specified registration fee. All cancel-
lations must be in writing to the attention of the NJASA Business Office.

INCLEMENT WEATHER: Call NJASA headquarters after 7:00 am for information on whether or not the seminar will be canceled or rescheduled. 
Please call (609) 599-2900.

Please send completed form and payment to: NJASA New Superintendents’ Academy • 920 West State Street, Trenton, New Jersey 08618

OR   Fax:  609-599-1893
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Legal
Corner

by Beth Lynn Finkelstein, Esq., Assistant Association Counsel

Edward J. Snyder
Senior Benefits Consultant

27 Manor House drive     Cherry Hill, NJ 08003
609.605.9105     F: 856.428.6369
E: esnyder@advisorsbb.com     www.advisorsbb.com

Jack McDermott
Vice President, Employee Benefits Division

711 East Main Street    Moorestown, NJ 08057
856.222.0600, ext 1027    F: 856.222.0588
E: jmcdermott@advisorsbb.com     www.advisorsbb.com

On May 17, 2011, the New Jersey Legis-
lature approved “The New Jersey First 
Act,”1 which becomes effective September 
1, 2011.  The Act generally requires (with 
some exceptions) that all state public 
employees live in New Jersey.  Specifically, 
the Act requires every person holding an 
office, employment or position in any 
Executive, Legislative or Judicial branch of 
this State, or (1) with an authority, board, 
agency, commission, or instrumentality of 
the State (with some exceptions) including 
any state college, university, or other 
higher educational institution, and in some 
instances, interstate agencies, or (2) with 
a county, municipality, or other political 
subdivision of the state or an authority, 
board, body, commission, or instrumentality 
of the county, municipality, or subdivision, 
or (3) with a school district or an 
authority, board, body, agency, com-
mission, or instrumentality of the district, 
to have his/her principal residence in New 
Jersey.

The Act further provides that, for the pur-
pose of public employment, a person can 
only have one principal residence. Principal 
residence has three elements and is defined 
as:  (1) where the person spends the majority 
of his/her “nonworking” time, (2) which is 
most clearly the center of their domestic life, 

and (3) which is designated as their legal 
address for voting.

Public employees who were already em-
ployed prior to September 1, 2011 are 
exempt from the residency requirement 
provided that the person continues to hold 
an office, employment, or position in New 
Jersey without a break in public service that 
does not exceed seven (7) days. Therefore, 
someone who is a public employee and 
was already an out-of-state resident on 
the effective date of the Act, can change 
positions, provided a break in service does 
not exceed seven days.

People who are out-of-state residents and 
wish to apply for positions covered by the 
Act may do so. However, such individuals 
who reside out of state and secure one of the 
positions covered by the Act after September 
1st, will have up to one full year from the 
commencement of employment to relocate 
their residence within the State of New 
Jersey. If the relocation fails to occur within 
that time, the person will no longer be 
eligible for the position.

The Act also provides the opportunity to 
apply for an exemption. Exemptions will 
be granted on the basis of “critical need 
or hardship.” The applications will be 

considered by a five-member committee. 
The committee will be composed of three 
members appointed by the Governor, one 
member appointed by the Senate President, 
and one member appointed by the Speaker 
of the Assembly. Committee members will 
serve at the pleasure of the person making 
the appointment with a term that cannot 
exceed five years.  An exemption can 
only be granted by a majority vote. If the 
committee does not act on an application 
within 30 days of submission, the 
application is essentially deemed denied.

For purposes of the Act, it is important 
to note that a school district is defined as 
any local or regional district established 
under chapter 8 or 13 of Title 18A of the 
New Jersey Statutes, as well as any jointure 
commission, county vocational school, 
county special services district, educational 
services commission, educational research 
and demonstration center, environmental 
education center, and educational 
information and resource center.

There is every reason to believe that this 
Act applies to interim superintendents 
who, if retired from the Teachers’ Pension 
and Annuity Fund (TPAF), can be 
appointed as an interim for a term not 
to exceed one year and, thereafter, may 
be appointed by a board of education for 
an additional year without the appointee 
being required to re-enroll in the pension 
system.2 However, if the interim lives out 
of state, he or she would have to relocate to 
maintain the interim appointment for the 
second year.

As the above indicates, residency can now 
be an issue affecting an administrator’s 
eligibility for employment in New Jersey, 
whether or not the appointment is as an 
interim or regular full-time appointment.   
 

The New Jersey First Act

continued on page 15
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New Jersey’s Clean Energy Program offers an extensive collection of comprehensive initiatives 
that make energy efficiency more accessible than ever. You’ll save up front through sizeable 
financial incentives and down the line with dramatically reduced utility bills.

FINANCIAL INCENTIVES AVAILABLE

We were shocked to hear that our nation’s schools spend more on 
energy than on books and computers combined, and we wanted to do 
something about it in our district. We received our free energy bench-
marking report and have already decreased our consumption by 20%.

Energy Smarts for Schools

To get your share, visit NJCleanEnergy.com/BENCHMARKING
or call 866-NJSMART to speak to a representative.
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Curriculum
Corner

by Steven Engravalle, Assistant Superintendent of Schools, Fort Lee Public School District

On September 9, 2010, U.S. Secretary of 
Education Arne Duncan recognized 304 
schools as 2010 National Blue Ribbon 
Schools. Established in 1982, the program 
honors public and private elementary, 
middle, and high schools that are either 
“high performing” or have shown great 
improvement in student achievement, as 
measured by the school’s performance on 
state assessments or nationally normed 
tests. Among the honorees recognized by 
the United States Department of Education 
(USDOE) for achieving the prestigious 
“National Blue Ribbon School” status were 
ten New Jersey schools including School 
No. 3 from Fort Lee. The K-6 school was 
chosen because of the one-year increase in 
test scores in grades five and six. The scores 
in grade six jumped from 66% proficient 
to 90.3% proficient. Fifth grade increases 
went from 75% to 87% proficient. These 
significant increases earmarked School No. 
3 as a school on a positive trend in test 
results, therefore, resulting in the National 
Blue Ribbon nomination with the “most 
improved” designation.

Built in 1896, the uniqueness of School 
No. 3, is that it demonstrates the success of 
a truly diverse population coming together 
as a community of one by embracing cul-
tural differences; supporting intellectual 
strengths; nurturing individual gifts, talents, 
and interests; and simply, taking care of 

each other. In School No. 3, English is 
the first language spoken in only 27.6%.
of children’s homes. The remaining 72.4% 
of households speak Korean, Japanese, 
Spanish, Mandarin, Arabic, and Russian, 
among other languages. Despite the 
perceived challenges of such a multicultural 
population, the school has thrived and 
demonstrated increased standardized test 
scores in all grade levels.

From Selling Scones to “Selling” Smiles
Modeling his leadership and management 
style after great corporations such as Google 
and Apple, Principal Robert Kravitz makes 
certain School No. 3 is a place where the 
employees love to go to work. As a result, 
children at School No. 3 love to come to 
learn, and parents feel like true partners in 
the education of their children. As part of 
his commitment to such a caring and safe 
school environment, he personally greets 
all students and staff by name with a warm 
smile each day.

To further promote the culture of the 
school, its motto, “School No. 3: The Place 
To Be!” is heard daily over the intercom at 
the beginning and end of each school day, 
as the principal and staff greet and dismiss 
the students. The slogan has become so 
catchy that it can be heard being echoed by 
students at assemblies and programs, and 
lyrically spoken by faculty members and 

parents for no other reason but to 
express the warm spirited nature 
of the school, which is a second 
home for all of its employees.

The Triangle Theory
At School No. 3, the philosophy 
of the building principal and 
his staff demonstrate that it 
takes a community to nurture 
the growth of the whole child. 
Teachers, administrators, 
parents, and all community 

members are stakeholders working together 
to develop the intellectual, emotional, 
and social strengths of all students. Using 
what he refers to as the “triangle theory,” 
Principal Kravitz also frequently reminds 
parents that they play an equally important 
role in their child’s development, alongside 
the teacher and principal. Beginning 
at Back to School Night each year, the 
principal displays an appropriately colored 
“blue” triangle to the crowd and explains 
that the shape is a visual demonstration of 
each child’s education: the administrator is 
on one angle; the teacher is on another, and 
the parent is on the third, with the child in 
the middle. As he explains, all three angles 
have to push with an equal amount of 
pressure to maintain the shape’s structure 
so the child can learn. If any one of those 
angles are removed, the defined shape no 
longer exists, and the child can “fall out” of 
the middle.

Inspiration and Dedication Lead to 
Results
Principal Robert Kravitz and his staff 
helped the children placed in their trust 
achieve greatly in the face of many potential 
difficulties, thus earning them the honor of 
a 2010 National Blue Ribbon School desig- 
nation. This occurred because of the com- 
mitment of a dedicated principal and 
an outstanding staff, who believe in 
treating education more like a business: 
by completing a cost benefit analysis for 
everything they do; demanding results; 
committing to the creation of a caring and 
safe school environment where everyone is 
willing to take responsibility for every child; 
and to working tirelessly as a community 
with parents and other stakeholders. 
Without a doubt, this strong collaborative 
formula has and will ensure that the spirit in 
the motto, “School No. 3: The Place To Be!” 
along with consistent student achievement, 
will be protected and preserved for future 
generations.

Ensure Reading Success. 
Predict Outcomes.  

Improve Performance for All Students.

Reading Seminar
CEU Credits Awarded 

Join us on Oct. 5th in Glassboro, NJ
www.lexialearning.com/go/glassboro

Pathway to Success
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F inancial
Corner

by Mort Reinhart, NJASA Pension Consultant

One of the most despicable aspects of 
Chapter 78, P.L. 2011, the so-called pension 
and benefit reform legislation, signed into 
law by the Governor on June 28, 2011 was 
the suspension of the “Pension Adjustment 
Act,” which provided annual cost-of-living 
adjustments for retirees.  

The “Pension Adjustment Act” became 
law in 1958 and has provided inflation 
protection through annual cost-of-living 
adjustments for all New Jersey retirees for 
the past fifty-two years.  Its suspension will 
have a drastic effect upon those already 
retired, especially those who are retired the 
longest (and who are oldest) whose salary 
base for pension was not nearly as large 
as some of the current salaries and whose 
pensions are considerably smaller than 
those of recent retirees. It also will have 
an effect on active educators who may be 
contemplating retirement who will have to 
think about their future years in retirement 
without adjustments.   

While the politicians were quick to point 
out that the benefit was being suspended 
not eliminated, its reactivation depends 
upon the retirement system funding 
increasing dramatically in future years. 
Further, the decision to reactivate the 
adjustments is not guaranteed by law 
but, rather rests with a new committee, 
established by Chapter 78 for each fund, 
and not with each fund’s board of trustees. 

Prior to the passage of the new law, cost-
of-living adjustments were automatically 
provided to all retirees and beneficiaries 
based upon changes in the Consumer Price 
Index (CPI). If the CPI rose, the retiree’s 
pension allowance was increased by 60% 
of the change. Thus, if the CPI rose 3%, 
the retiree’s pension for the succeeding 
year was increased by 1.8%. There was 
no discretionary authority on the part of 
the board of trustees and there was no 
differential between retirement systems.  
If the retiree had retired from Teachers’ 

Pension and Annuity Fund, (TPAF) the 
adjustment was the same percentage as for a 
retiree from the Police and Fire Retirement 
System.

(And “yes,” there could be a decrease in the 
next year’s pension if the CPI went down; 
but the pension could not go below the 
original retirement allowance granted to the 
retiree.)

Under the new law, there will no cost-of-
living adjustment for current and future 
retirees until the retirement fund from 
which the individual retired reaches its 
“target funded ratio,” a number calculated 
each year to determine the strength of the 
funding of each system.  

In simple terms, the “target funded ratio” 
compares the liabilities of the system with 
the assets of the system. The liabilities of 
each fund (money owed to current retirees 
and projected benefits for current active 
educators) are calculated by an actuary at 
the end of each fiscal year. This is done 
by using a series of mathematical factors 
(retirement date, amount of pension, life 
expectancy, inflation, etc.). Then, the 
actuary determines the value of the assets of 
the fund (stocks, bonds, etc.) on the same 
end of fiscal year date.  

By comparing the two numbers (liabilities 
vs. assets), the actuary is able to provide a 
percentage of the liabilities covered by the 
assets. That percentage, in essence, is the 
“target funded ratio.” [That percentage, 
in addition to providing a picture of the 
strength of the fund, is also the basis for 
the contribution that must be made by the 
employer (State or local) in order to fund 
the system.]

Under the new law, the “target funded ratio” 
must be 80% or more before the newly 
created committee can consider reactivating 
the cost-of-living adjustment for retirees. 
The law does not require the committee to 

reactivate the benefit. It gives the committee 
“discretionary authority ...to...activate the 
application of the ‘Pension Adjustment Act,’ 
for retirees for the period that the system 
...is at or above the target funded ratio and 
modify the basis for the calculation of the 
adjustment and set the duration and extent 
of the activation.”   

It is not very assuring language. First, it 
doesn’t require the reactivation. The com- 
mittee has “discretionary authority.” Sec-
ond, any reactivation if only for “the period 
that the system... is at or above the target 
funded ratio.” Third, the committee has 
the authority to “modify the basis for the 
calculation of the adjustment and set the 
duration and extent of the activation.”  
Apparently, any reactivation could be halted 
if the funded ratio falls below the targeted 
number; and the period (duration) of 
reactivation is still at the discretion of the 
committee whether the ratio stays above the 
target number or not.   

All this leads to a few perplexing thoughts, 
since every fund within the overall retire-
ment system will have its own committee and 
will be evaluated for its own target funded 
ratio. That could result in retired members 
of the TPAF having their adjustments 
reactivated because the TPAF funded ratio 
exceeded 80%, while members of the PERS 
would not have their adjustments reactivated 
because the PERS funded ratio was below the 
80%. And this could occur in every one of 
the funds within the overall system.

Lastly, since every committee has “discre-
tionary authority,” what happens if two funds 
are above the funded ratio and one committee 
decides to reactivate the adjustment, while 
the second decides not to reactivate.  

All this leads to a conclusion that not much 
thought was given to all the ramifications 
of the suspension of the cost-of-living 
adjustments.  It seems that saving money 
was more important than caring for people.

Don’t Hold
Your Breath

While Waiting
for Cost-of-Living 

Reactivation
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Community
Corner

by Geraldine Margin, Chief School Administrator, Manasquan

In January of 2008, the Southern Mon-
mouth County community began an over-
whelming journey filled with crisis, loss, 
mobilization, action and [hopefully] finally 
recovery. This slow, cautious, recuperative 
process is the result of the commitment of 
a few strong individuals who led the way in 
developing a community-wide effort to sup-
port our youth and their families. 

From January, 2008 to June, 2008, 
Manasquan High School lost three 
young men to suicide. These deaths left 
Manasquan and surrounding communities 
devastated and searching for answers and 
guidance. Through the next two years,  
five more young men, from the ages of 
sixteen to twenty died, all attributed to 
suicide. Finally, last summer, an eighth 
grade girl also committed suicide. As 
this contagion spread, the community, 
supported by the Society for the Prevention 
of Teen Suicide and Manasquan School 
District, came together to try to understand 
and deal with these deaths, as well as to 
build an infrastructure to support families 
and stop the contagion.

Manasquan High School dealt with the first 
three deaths, using our school crisis team 
and our county mental health providers. 
Those efforts addressed the immediate 
needs of our students and staff but we knew 
that a much more coordinated effort would 
be needed if we were to eradicate what 
was clearly a contagion. We brought in 
additional resources. Consultants from the 
Mental Health Association of Monmouth 
County and the Society for the Prevention 
of Teen suicide provided school and district 
administrators with best-practice, post-
intervention strategies. These strategies 
addressed the development of policies, 

procedures and protocols to contain the 
impact of the deaths while supporting the 
need of in-school support for students 
personally affected.

In the spring and fall of 2008, our high 
school crisis team received training to 
increase their expertise and skill level to 
deal with the complex issues of managing 
a contagion. The staff and community 
were provided numerous workshops with 
recognized experts in the field of teen 
suicide, such as Dr. Schafer, Columbia 
University. We quickly learned how we 
responded to the deaths could increase 
the risk of more suicides…a very sensitive 
balance was required. Our staff worked with 
the victims’ families to help them through 
their grief without memorializing the act 
of suicide. We also reached out to the local 
news media and asked for their cooperation 
in reporting the incidents to minimize 
“copycat” behavior.

Quickly, we recognized the need for a 
more community-inclusive approach if 
we were to be successful. It was clear the 
school could not be the sole provider 
of the crisis response. The community 
needed to be mobilized and empowered, 
by building its capacity to respond to the 
ongoing crisis. Consulting with national 
experts at Substance Abuse and Mental 
Health Services Administration, Center 
for Disease Control, Suicide Prevention 
Resource Center, American Foundation for 
Suicide Prevention and Suicide LIFELINE, 
a coordinated effort that included the 
emergency room staff of four local 
hospitals, police from seven municipalities, 
multi-denominational clergy, local teen 
help-line volunteers, private mental health 
practitioners and school counselors from 

seven school districts was established 
to provide training and guidance. A 
Community Suicide Task was formed 
which included school officials, contagion 
experts and members of all the local groups 
listed above. The Samaritan Center at the 
Jersey Shore Hospital was founded to foster 
hope and well-being through professional 
faith-based counseling. This mobilization 
of community groups was led by Maureen 
Underwood, LCSW, Sue Tellone McCoy, 
our school nurse and Denise Wegeman, 
MSW, LESW.

The Manasquan School District ap-
plied and received a $250,000 School 
Emergency Response to Violence 
(SERV) grant from the Department of 
Education, Office of Safe and Drug Free 
Schools in March, 2009. This is funding 
the continued support and guidance of 
nationally recognized experts and the 
training of school staff, local therapists, 
and hospital and emergency staff. It also 
helped to provide school personnel to 
triage over 130 students identified as high 
risk. These students are provided ongoing 
therapy and counseling both in and out of 
school.

The SERV grant is also funding student 
recovery efforts.  A new suicide prevention 
program, Lifelines, was selected for grades 
six through twelve. It educates students on 
the facts about suicide and students’ role in 
suicide prevention. It provides information 
on where to find suicide prevention re-
sources in the school and community.  
Training materials are included for faculty 
that provides accurate and practical 
information on identifying and referring 
students who might be at risk for suicide. 

Building a Competent vs. Complacent Community

continued on page 11
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Customized 
for NJ 

Special Ed 
Requirements 

and Best 
Practices

Now more than ever, your Special Services Department needs 
the tools to allow them to do more with less.  

IEP Direct is a cost-effective Special Education management solution 
that has demonstrated results and a positive return on investment by:

• Increasing staff productivity
• Maximizing aid and reimbursement
• Integrating with student information systems
• Enhancing compliance and supporting best practices
• Improving the quality of IEPs
• Reducing cost of unnecessary litigation

As the proven leader in state-specific Special Education management software with 10 years of experience 
and serving more than 700 school districts, Centris Group is pleased to announce that the New Jersey version 
of IEP Direct is now being used by school districts in your state.  IEP Direct-New Jersey was developed 
using our proven software and technology platform, and customized with the input and content expertise of 
a panel of Directors of Special Services/Special Education and Superintendents from across New Jersey.

Find out how IEP Direct-New Jersey can improve efficiency and provide a positive return on 
investment for your school district.  To request more information or a no-obligation demonstration of 
IEP Direct-New Jersey, please visit www.IEPDirectNJ.com or call 800.766.1822.

100 Merrick Road, Suite 418E • Rockville Centre, New York 11570 • Tel: 800.766.1822 • Fax: 516.766.4896

Support groups for students identified as 
at risk were established and run by local 
mental health providers. Friends Helping 
Friends, a student program, was created 
to empower students to take responsibility, 
since they are often the first to know about 
the suicidality of a peer. This group created 
wristbands, T-shirts, a teen helpline, website 
and video focused on getting the message 
to our youth that there are resources – “you 
are never alone!” Focus groups were formed 
at the middle school because many of 
the suicide victims had younger siblings. 
Habitat for Humanity worked with a group 
of at risk students to form a Brush with 
Kindness summer project. In the past three 
years, they assisted a local family in repairing 
a home and refurbished a community 
building to provide a Teen Center.

On December 10, 2009, the high school’s 
first Life Is Good® day celebration took 
place. Organized by teachers, siblings and 
friends of the suicide victims and funded 
by private community members, the entire 
student body celebrated by receiving 

Life Is Good® t-shirts, competing in a 
“Why Life Is Good” multi-media contest 
and competing in other events to win 
prizes, culminating with an assembly and 
inspirational guest speaker. It has become a 
very successful, annual school event.

Our community has learned, and is 
continuing to learn, many lessons from 
this experience. The most important 
is engaging the entire community and 
mobilizing it immediately. Data must be 
collected that can help identify at risk 
students such as: connection to victims, 
visits to school counselors, nurse and 
SAC’s. Developing strong relationships 
with local mental health care providers 
and hospitals can help the sharing of 
valuable information. Families of the 
deceased need not only condolences, but 
information about memorial services that 
may potentiate contagion. You must always 
being sensitive to not allowing these suicide 
acts to be viewed as the behavior of a hero. 
A strong crisis plan must be in place to 
support staff and provide them with daily 
information immediately following the 
crisis event. Depending on the severity 
and length of the contagion, there must be 

ongoing training and support. It is essential 
to utilize the many national and state 
resources available.

By fostering continued ownership of 
responses by community resources, 
empowering students to be part of the 
response plan, and encouraging community 
collaboration, we have developed into a 
competent community, prepared to meet 
the challenges of a major crisis.  The school 
district and community will continue to 
assess and respond to emerging needs, 
outcomes and processes. This battle is 
not over, but the process of managing our 
recovery is on the right path.

Resources:
The Society for the Prevention of Teen 
Suicide:   http://sptsnj.org/	

Center for Disease Control: 
www.cdc.gov

American Foundation for the Suicide 
Prevention: www.afsp.org

Suicide Prevention Resource Center:  
www.sprc.org

Community Corner
continued from page 10
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From the National Football League to Little 
League, concussion – or mild traumatic brain 
injury – is a hot topic. And like the professional 
leagues, New Jersey is taking a long hard look 
at these injuries. In fact, the state recently 
enacted legislation to improve awareness and 
prevention of sport-related concussions.

Concussive brain injuries are common among 
the state’s student-athletes, whether they 
participate in football, hockey, basketball, 
baseball, gymnastics or cheerleading.  The 
greatest challenges for coaches, parents and 
school administrators, as well as the individual 
student, is that a concussion often goes 
unrecognized, which can lead to the disruption 
of academic, social and emotional functioning.  

Kessler Institute for Rehabilitation, one of 
only 14 federally-designated Model Systems in 
the nation for brain injury rehabilitation, has 
pioneered this field for more than 60 years. 
As part of its renowned Brain Injury program, 
Kessler offers a specialized Concussion 
Clinic to effectively identify and treat sport-
related brain injuries, as well as to provide 
baseline screenings, post-injury evaluations 
and educational programs to school districts 
throughout the state.

What is a concussion?  
A concussion, also known as a mild traumatic 
brain injury, occurs when a blow or jolt to the 
head or body disrupts normal brain function, 
typically causing a change in mental status or 
consciousness. Although evidence of a con-
cussion may not be apparent through CT or 
MRI scans, microscopic damage to the soft 
tissues of the brain may have taken place and 
long-lasting cognitive and behavioral effects can 
result.

How does a concussion occur?
The brain is a soft organ surrounded by 
spinal fluid and protected by the hard skull. 
Normally, the fluid around the brain acts like a 
cushion to keep the brain from hitting against 

the skull. However, a sudden, sharp or violent 
blow to the head or even to the body can 
cause the brain to crash against the skull. This 
temporarily prevents the brain from working 
normally. 

What is the risk of injury? 
The risk of sustaining a concussion is signifi-
cant – particularly when an individual engaging 
in any sport or activity where speed, person-to-
person contact, or person-to-object (such as a 
ball) is involved. In fact, nationwide, more than 
3.8 million student athletes will sustain some 
type of sports-related brain injury each year. 
Mild traumatic brain injury can also be caused 
by motor vehicle accidents, falls and physical 
violence.

In what sports are we most likely to see 
concussions? 
The greatest risk of injury occurs in high-contact 
sports, such as football, hockey, boxing, soccer 
and basketball. Football-related injuries are 
the most prevalent, despite the use of helmets 
and other protective gear. Boys have a higher 
incidence of concussion than girls because they 
are more likely to be involved in contact sports. 
However, girls have a greater susceptibility to 
concussions than boys, particularly in certain 
sports like soccer and cheerleading. 

How dangerous is a concussion?
A concussion will often result in a brief loss 
of consciousness or a period of confusion. 
Symptoms (see below) may last anywhere 
from a few seconds to several weeks but 
most people recover within four weeks.  
Repeated concussions or a severe concussion 
may lead to long-lasting problems with 
movement, learning, or speaking. In some 
cases, concussions can produce more serious 
or even life-threatening problems, such as if 
any bleeding occurs in the brain. That’s why 
it is critical for an injured student-athlete to 
receive appropriate medical attention, even if 
symptoms do not appear to be serious. 

Hard Hits:  Exploring Sport-Related Concussions

Partnership
Corner

by Dr. Monique J. Tremaine, and Dr. Loran C. Vocaturo, ABPP (Rp)

“The safety of our student-athletes 
is of the utmost importance at 
Cresskill. We felt this relationship 
with Kessler would create an 
opportunity to bring in brain-injury 
experts to present the facts to our 
coaches, training staff and parents. 
I attended the presentation myself, 
and thought Kessler did an excellent 
job explaining the signs, symptoms 
and effects of concussions, return-
to-play strategies, and complications 
that could arise if these injuries are 
not taken seriously.”

– Loretta Bellina, Ed.D.
Superintendent of Schools

Cresskill Public Schools

“Working with the experts at Kessler 
has been an extremely positive and 
productive experience. Northern 
Highlands’ partnership with Kessler 
is a prime example of a profes- 
sional relationship that benefits our 
student-athletes, parents, coaches 
and recreational volunteers. We are 
thankful to Kessler for this focus on 
community outreach.” 

– John J. Keenan, Superintendent
Northern Highlands

Regional High School

Dr. Loretta Bellina John J. Keenan

continued on page 14

What do the schools have to 
say?
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What are the initial symptoms of a 
concussion?
Symptoms vary greatly and unlike a sprain 
or broken bone, the signs may not present 
themselves immediately. Typically, however, 
the initial symptoms may include:
•	 Headache
•	 Dizziness
•	 Nausea or vomiting
•	 Confusion or disorientation to time, place
•	 Loss of memory for events preceding
	 injury
•	 Difficulty remembering new information
•	 Drowsiness or lethargy	
•	 Disruption of balance 	
•	 Sensitivity to light or noise	
•	 Visual blurriness or fuzziness 	
•	 Clumsiness, stumbling, or slowed
	 movement

Are there additional symptoms a student-
athlete might have? 
Following an injury, individuals may also 
begin to experience a range of difficulties, 
including:
•	 Change in mood, often displayed as rest-
	 lessness, sadness or irritability
•	 Problems with concentration, attention,
	 memory, thinking or multi-tasking
•	 Ringing in the ears
•	 Changes in normal sleep patterns - sleeping
	 more, less or not being able to sleep at all 
•	 Feeling mentally slower, “foggy” or
	 “groggy” 

What should parents, teachers, coaches 
and others watch for? 
Those closest to the individual may notice 
other changes in cognitive, behavioral and 
emotional status, such as:
•	 Odd or unusual behavior and emotional
	 outbursts
•	 Unexplained drop in grades and/or social
	 functioning
•	 Difficulties in social functioning or
	 isolation
•	 Confusion, emotional distress, frustra-
	 tion or feelings of  “going crazy” 
•	 Short-term loss of newly learned skills or
	 memory/recall problems

What should be done when an injury 
occurs?
Any athlete suspected of sustaining a con- 
cussion should be removed from competition 
immediately and examined by a trained pro-
fessional. If the player experiences a loss of 

consciousness, even if just for a few seconds,
he/she should be taken to the emergency 
room for a thorough neurological evaluation.

What kind of testing is available?
A cognitive assessment should be part of a 
pre-season physical. This important tool, 
which is increasingly being used at both 
the professional and school-age levels, 
helps to establish a baseline measure of 
cognitive functioning that can be helpful in 
diagnosing the extent of any brain injury. 
Today, most schools require that student 
athletes undergo imPACT™ testing.

What is imPACT™ testing and why is it 
so important? 
ImPACT™ testing is a computerized assess- 
ment of an individual’s cognitive skills, 
such as thinking, learning and attention. 
Administered by a physician, neuropsychol-
ogist, athletic trainer or other licensed 
healthcare professional, the test provides an 
important baseline point-of-reference for the 
student-athlete.

If a concussion is diagnosed or even sus-
pected, the individual is re-assessed and 
scores are compared to identify any cognitive 
changes and the extent of injury. The find-
ings are helpful in determining the need for 
treatment, as well as in establishing a return-
to-play timetable.  

When can an injured player return to 
play?
Although there are no formal or clear-cut 
guidelines, the New Jersey State Inter-
scholastic Athletic Association (NJSIAA) 
recommends that any student athlete 
suspected of sustaining a concussion be 
immediately removed from play and not be 
allowed to return that day. The individual 
should be evaluated by a physician exper-
ienced in treating mild traumatic brain injury.  

It’s important to keep in mind that it takes 
time for the brain to recover. Rest is critical 
and, depending on the recommendations 
of medical and cognitive rehabilitation 
specialists, the athlete should limit activities 
for a period of time. Once given clearance, 
he/she should follow a gradual six-step 
physical return-to-play evaluation period.

How dangerous is it to return to play too 
soon? 
Perhaps the greatest danger in returning 
to play too soon is the risk of sustaining 
another concussion. Multiple concussions, 

particularly when they occur over a short 
period of time, can have a cumulative effect, 
resulting in lasting cognitive and behavioral 
impairments. 

What about the pressure to return to 
competition?
No student-athlete likes to be sidelined, 
but they do need to be honest about any 
problems they may be experiencing. All 
too often, players will disregard their 
symptoms, “tough it out” or try to cover 
up any deficits in order to return to play 
quickly. They do this so that they will not 
lose their competitive edge or their position 
on a team, or let their team and coaches 
down. However, these young athletes need 
to understand that ignoring their symptoms 
can result in serious complications and long-
term problems. 

What is the role of coaches and teachers? 
Coaches, trainers and others involved in 
a school’s athletic program need to help 
their players to understand that in the 
game of life their health and well-being is 
paramount. This can be difficult given an 
athlete’s desire to play – and a coach’s desire 
to have him/her on the field, especially if a 
“star” player is injured. But that is why it’s 
even more important for coaches, teachers, 
and parents to be able to recognize the range 
of symptoms and work together to monitor 
a player with a suspected injury.

How does an injury affect classroom 
performance?
Often overlooked is the academic per-
formance of a player while he/she is 
recovering from a concussive injury. In 
some cases, a player may be required to miss 
some school or may have difficulties in the 
classroom with attention, concentration, 
test-taking and other tasks. Although most 
individuals will recover within days or 
weeks, accommodations may need to be 
made for the student during that time. 

What are the outcomes for injured 
student-athletes?
A concussion is a serious injury, but the 
good news is that most individuals do make 
a full recovery.  With stronger guidelines 
and new school policies in place, as well 
as access to effective assessment tools and 
specialized treatment, an injured student-
athlete is likely to be able to resume play 
in a timely manner. Critical to this is the 
ability of parents, teachers, coaches and  
 

Partnership Corner
continued from page 13

continued on page 15



ON TARGET  •  Page 15

LAMBERTVILLE               L IVINGSTON                MOORESTOWN               MURRAY H I LL               SHREWSBURY

   609.397.3088                       973.994.9333                        856.222.0600                        908.665.2200                        732.389.1425

Talent wins games, but teamwork wins championships.  We are the school 
board benefits team that nearly 300 New Jersey school districts count on 
year after year. We are Brown & Brown Benefit Advisors. 
A collective wisdom here for your benefit.

See why 50% of districts place their trust in us at www.advisorsbb.com

Medical
Prescription Drug
     Dental
     Vision
     Disability

“We are a team of solutions. 

We are a collective set of individual strengths 

working together providing the right advice. 

We are the trust that insures your well being

We are collective wisdom .
Here for your benefit.”

It can also be an issue when making recommendations for filling 
other openings within school districts.

If any issues arise concerning residency and your eligibility for 
employment as a school administrator, it is best for you to contact 
the legal department at NJASA, or your own personal attorney for 
appropriate assistance with your employment contract.  Similarly, if 
there are questions about other employment recommendations for 
your district, it is always advisable to contact your board attorney. 

1  Pub. Law 2011, ch. 70.
2  See N.J.S.A. 18A:66-53.2(b).  It is important to note that a retiring 
superintendent may not become re-employed by his/her former 
district of employment of at least one hundred and twenty (120) 
days, nor can they make any arrangements to do so within that one 
hundred and twenty (120) day period.

NJASA On Target is published as an information service by the New Jersey 
Association of School Administrators. The publication is sent to Association 
members as part of their annual membership dues.  It is available to non-
members at a subscription rate of $24 per year.
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others to understand and recognize the symptoms of a mild trau- 
matic brain injury and partner with health care professionals to 
optimize the individual outcome. 

What services does Kessler offer to schools throughout the state? 
Building concussion awareness, implementing testing programs, 
developing prevention strategies and managing players’ injuries 
can be challenging. With extensive experience and expertise in 
treating brain injury, Kessler is working closely with schools 

throughout the state to provide imPACT™ testing and post-
injury neuropsychological evaluations.  Kessler also offers schools a 
Concussion Awareness Program, which includes presentations on a 
variety of concussion-related topics, as well as consultative services to 
help school districts with policy development and related guidelines.    

For more information, please contact Patricia Judd, PT, AVP, 
Outpatient Services, Kessler Institute for Rehabilitation, 
973.243.6947 or pjudd@kessler-rehab.com
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